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GENDER SENSITIZATION COMMIETTIN
(Scssion: 2024-25 and 2025-26)

A ligning wWith Qur Vision 1o ereate a sensitive and inelusive space, Maharana Pratap Sehoo) of
Pharmady is committad 1o promise a genderssensitive campus for students, stafl and faculty, ) he
iniwnon onddavors 1o ostablish an educational space fvee from harassment or pender-bused
i riminaton,

OBIECTIVES: The College is committed to address discrimination and harassment on the busis of
gender with sensitivity and professionalism. Going beyond the domain of academic discourse,
incilling humane values and awareness in students and stafl alike shall remain a priority.

-

43 per the UGC recommendations the college ensures to fulfil the "mandatory requirements
10 and gender based violence and harassment" by establishing provisions for safety of
women students and employees on the campus.

The institution is careful that the concern for safety should not lead to infantilization of
women leading to their disempowerment. The focus is on providing safer spaces, proper
lighting and shuttle buses because "the mentality of policing as a panacea for deep prejudice
only spawns alternative forms of violence and subjugation”.

Mzharana Pratap School of Pharmacy shall create a safe space to counter gender
discrimination and violence. It has zero tolerance policy against any form of gender
exploitation and takes preventive measures to ensure a respectful place for individuals
across the gender spectrum.

The harassment policy in the college shall be informative, preventive, corrective znd
rigorous. It is established with the intent of educating students and others about the presence
of gender diversity in the campus.

Through seminars and events ori gender diversity the students will be engaged in zn cpzn
discussion on various issues like sexuality, hygiene, violence, laws and rights relzted 1o
different genders.

Through intersectional approach the students shall be made aware of social inegualiizs so
that they can develop a holistic and socially aware outlook towards gender issues. Inernz

Complaints Committee,

The committee also comprises of three students who are enrolled at the undergraduate Iavel

]
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On matters pertaining to students, the student representatives are also invohve

process.



%) MAHARANA PRATAP SCHOOL OF PHARMACY

GAURA-MOHANLAL GANJ, LUCKNOW (U.P.) PIN-226301

* The student members are elected through a transparent democratic procedure.

* The Internal Complaints Committee of the college responds to the harassment complaints, if
any, with promptness and the process of redressal maintains confidentiality to ensure the
comfort and safety of the complainant.

* To meet its goal of gender amity the college conducts workshops and gender sensitisation
campaigns at frequent intervals to engage with the gender identity discourse and questions
of alternate sexuality to bridge the gap between theory and praxis. This helps in creating
awareness about vulnerability, exploitation and inequality and simultaneously formulating

measures to counter the same.

Composition: The constitution of the committee is according to the structure given below.

Sr. Name Designation Status Contact No.
No.
1 | Dr. Mahavir Chhajed Principal Member 6390903939
2 Mr. Vinay Tripathi Assistant Professor Member Secretary 9670851685
3 Ms. Vaishali Assistant Professor Member 6395878248
4 | Mr. Alok Kumar Mishra Assistant Professor Member 6392001344
Ms. Alshifa Assistant Professor Member 8467947587
4 Mr. Ankit Dixit Assistant Professor Member 9557610931
5 Ms. Priya Awasthi Lecturer Member 9305738551

The college has zero tolerance for sexual harassment and follows all the mandatory rules and

guidelines rigorously to ensure a harassment and discrimination free campus. It stands committed

to take strict action against those indulging in sexual violence or harassment of any kind towards

its stakeholders.

Tenure: Two years and shall be continue if force until reconstitution. All above committee

members are requested to cooperate in this regards.
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